
              Archway School Careers Plan for 2026/2027 

Aims 

Archway currently has a high number of students continuing into education, 

employment, and training (EET). 94% continued into EET from KS4 (2023 

cohort), above the national average.   At post 16 84% stay in education, slightly 

below the national average. 

1.A stable career programme.  

We have an embedded programme that has been developed over several 

years. 

All stakeholders know of this programme and can access information via 

website.  

We work closely with Gloucestershire careers hub and employers in the area. 

We evaluate the impact of the careers programme using feedback & surveys  

Target for 2026/2027 

Explore & embed careers talks into curriculum lessons. 

2.Learning from career and labour market information 

This occurs on the employer events we run such as the Ask the Professional 

careers fair and employer talks in specific subjects. 

Students undertake work experience and gain first-hand knowledge of Labour 

Market information -LMI. We include LMI in career conversations and 

encourage external speakers to refer to LMI.  

Target for 2026/2027 

Increase use of LMI for all by teachers in lessons. 

Increase use of LMI in communication with parents.   

3.Addressing the needs of each pupil 

CIAEG available at significant time such as Y12 for post 18 choices and Y11 for 

post 16 options. 



We work closely with SGS & Gloucestershire County council to identify students 

who may need additional support in transitions and arrange accompanied 

visits. We ensure students aspirations are challenged regardless of such things 

as gender/ ethnicity / PP.  

We continue to hold 1:1 meetings with all Y11 and group career conversations 

with internal advisor.  

Target for 2026/2027 

Identify NEETs and other groups using POLAR 4, Fischer Family Trust (FFT) & 

attendance data to hit school target of 100% in EET. 

4.Linking curriculum learning to careers 

We need to improve for Gatsby benchmark 4.  We are working with how 

middle leaders make careers more explicit in the curriculum. We have built 

contacts with various outreach teams from universities to the police and 

engineering firms to deliver talks / workshops on careers and further education 

outside of what is taught in PD (personal development) lessons.  

Target for 2026/2027 

All curriculum plans for every department have a career/real life link. These will 

be developed, and a careers curriculum plan will be created.  

 

5.Encounters with employers and employees 

We run an Ask the Professional event where local and national institutions 

attend. Students can talk to employees/HE/FE and ask questions.  

We hold mock interviews where students are interviewed by a prospective 

employer. These employers give advice on what requirements are need for a 

role and give written feedback to students on their performance. We have 

increased the diversity and range of employers/HE/FE attending Careers Fair. 

From contacts made during mock interviews we are developing those employer 

links.   

Target for 2026/2027 

Improve KS3 encounters with employers and employees.  



 

6.Experiences of workplaces 

 Y12 undertake work experience with other weeks will be considered for the 

right experience not their current part time paid job 

Y10 undertake a week’s work placement in July. 

Target for 2026/2027 

When launching work exp to Y12 & Y10 also inform parents  

Collect data on Y12 & Y10 students with work outside of school  

7.Encounters with further and higher education 

We run visits to universities e.g., Bristol University science department & 

University of Gloucester study skills days along with Y8 Brilliant club & Ask the 

Professional careers fair.  

Target for 2026/2027 

Increase opportunities of higher and further education for all.  

 

8.Personal guidance 

All advisers both external and internal are qualified (OCR Level 6 diploma in 

Careers Guidance). Appointments can be requested but are also scheduled at 

significant times when choices are being made. 

Target for 2026/2027 

Identify NEETs to hit school target of 100% in EET. 

Implement careers report for students so they have record of the career 

opportunities they have had at Archway. 

Develop careers in tutor time by increasing student awareness of career 

learning & opportunities.   
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